MUNICIPAL ENGINEER
Christopher B. Burke Engineering, Ltd. (CBBEL) is seeking an entry level Municipal Engineer with a
minimum of 1‐4 years of experience for immediate employment to join our Municipal Department in our
Rosemont office. We seek out experienced and responsive professionals who are committed to personal
service. Qualified individuals must be initiative‐taking and looking to manage a multitude of various
projects. CBBEL is a full service firm that can comprehensively meet the needs of both private and public
sector clients.
Essential Duties and Responsibilities:
 Perform entry level engineering support in the following areas: design and construction of site‐civil,
water, primarily focused in municipal engineering and design
 Assist Project Manager with project administrative activities, document controls and project
scheduling
 Assist in review of development plans submitted to municipal clients
 Inspections of utilities, pavement, and erosion control on private developments on behalf of municipal
clients
Key Qualifications:
 B.S. in Civil Engineering with an emphasis in municipal, transportation, or water resource engineering
are preferred but not required
 Possess a minimum 1‐4 years of design or construction experience
 EIT is preferred
 Excellent written and oral communication skills are required
 Knowledge of MicroStation preferred
We offer high growth potential and a comprehensive benefits package including medical, dental, life,
disability, PTO days as well as an employer matching 401(k) program. Interested candidates should email
their resume and any questions to Deanna Amelio, Human Resources Coordinator at damelio@cbbel.com.
Christopher B. Burke Engineering, Ltd. (CBBEL) is an Equal Opportunity Employer. It is the policy of CBBEL to provide equal
employment opportunity without regard to race, color, age, religion, sex, sexual orientation, gender identity, national origin, marital
status, changes in marital status, pregnancy, childbirth, or medical or common conditions related to pregnancy or childbirth,
parenthood, creed, veteran’s status, veteran’s disability and physical or mental disability, citizenship status or unfavorable discharge
from the military. CBBEL intends that all matters related to recruiting, hiring, training, compensation, benefits, promotions, transfers,
terminations, layoffs and recalls, as well as all CBBEL sponsored social and recreational programs, and all treatment on the job, be
free of unlawful discriminatory practices.

